
 
Waste Management Internal Eligibility Requirements 
 
To be eligible to apply for a new position, a non-exempt (non-salaried) employee 
must have at least six (6) months of service in his or her current position, and an 
exempt (salaried) employee must have at least twelve (12) months. Any exceptions 
must be approved by Human Resources and the Hiring Manager. In addition, an 
employee's performance and attendance must be in good standing to be considered 
for a position.  
 
All employees must notify their current manager or supervisor before applying for an 

open position. 

 


